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Number of employees for the year 2025

Approved number of employees and existing number of employees as of 31.12.2024

Approved cadre

Existing cadre

Senior 63 42
Tertiary 218 07
Secondary 242 110
Primary 126 84
Total 649 243
Investigating officers attached to the Commission from the Sri

Lanka Police Department 283 219
Grand Total 032 462




Commission to Investigate Allegations of Bribery or Corruption

Action Plan — 2025
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1. Amendment to the ACA. ( Cabinet
approval for the review committee v
has b Iread ived €
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1.1 Appointment of the Review (_‘2
Committee g
_ _ . vV An <
9 1.2 Meetings of the Review Review 9
2 Committee Committee erlended S
— C fu.
U —
o 1.3 Review Committee proposal Review 4 8
5 for the amendment. Committee b=
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3 amendment Bill. £
¢ Parliament v 2
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1.6 Legislation by the Parliament
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o . approved
28 staff under the section 26 (2) of ACA .
£9 . ) ; 1 v carder with
33 2.1.1 Discussions with the Ministry of DG, DP suitable
SO Finance (with DMS) on proposed
7 structure, including designations and salary scales
@ . 8 for CIABOC
o« remuneration details.
2.1.2 Ministry of Finance’s Min. of v )
Observations Finance S
DG, v _g_
2.1.3 Cabinet approval ( to place before | President’s An g
the parliament Secretariat, approved S
o . . L
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) 2.1.6 Draftlng and publlshlr.\g rules on Commission %
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t 2.2 Implementing of VRS and Vv =
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(The commission already requested Mol CIABOC b
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2.2.1 Drafting of the VRS scheme
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2.3 Recruitments to the CIABOC Vv Y
2.3._1_Rec_ruitment of required public DG DA A strong
officials in terms of S. 2§ (6) of the ’ Absorbed Institution
ACA. (secondment basis) officers al system
2.3.2 Advertising for new DG DA v under ACA. | for anti-
recruitment (remaining vacancies) ’ corruption
2.3.3 Recruitment process DG, DA v IV |V
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o 2.4 Human resource Management VvV Y .
Q 2.4.1Drafting of Code of Conduct Commission pe
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guidelines for the DG, CA fund for 25
c
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g and institutions of action under Hg
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4 . . X |
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6. Development of a Case tracking v
and Management system.
S (Concept note on the e-system, terms
C of reference (TOR), selecting the e- é,
";'3 system developer, requirement System s
& analysis, user interface approval (SRS), | developer An effective | ©
.3 and analysis of hardware complaint g
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g completed.) t/ Ca‘se TU;
9 6.1 System development tracking S
£ 6.2 Develop related rules including DG/Commi vV system El
g delegation of responsibility ssion @
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system operationalization. developer § §
6.4 Conduct a pilot session System v I
<< O
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and the resources
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6.5 Linking system with the System v
Commission’s Web to enhance developer/
public access web
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6.6 Establish the system through System v
integration developer
7.Development of Digital Evidence VY ,
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g_ for digital record management "é
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8 Decentralization on of vV =
S CIABOC and Jurisdiction Awell. 5
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= ascertain the number of regional regional 2
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§ the number of officers to be CIABOC § 5 %
S 228

allocated,
required.
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8.2.Formulating and finalizing v |V
a ‘decentralization plan’ indicative
of authority and jurisdiction of
regional offices, duties, | DG
responsibilities, and hierarchy of the
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establish regional offices
8.3.Request the Ministry of Justice v
to publish regulations on the | DG/Commis
decentralization of jurisdiction | sion
under the Judicature Act
8.4. Drafting Regulation for vViivY
decentralization of jurisdiction. DG, DDG
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§:§ g-g 9.3Training on implementation of | DG vViIv|VY < <
e » = < the SOPS ©




Area of >| 2| < 2| 8| 5| 3 E
R i I © (3] E > (] > o
responsi Activities espo_n5|b € 3 2| &l & § S| S & qE, o qE) GE, Output Outcome
- officer S| 2| s| < S| S 2| 88| 2| 9
bility 22 <| | O0| o8| @
S 2| o
. . v | v|v
- 10. Drafting and Publishing of
o = | SOPson Conflict of interest,
& € _| Tradingin influence, Corruption i
.0 G« . e
£ 2 £ 9 insports, and Bribery in the (E;)cr?mlssmn
% ® = g private sector ’
5 £ £ 2| 10.1 Training on the implementation
& 2 £ 2 ofthe SOPs
11. Preparation of Regulations . v
. Commission
P 11.1 Request for the regulations DG
£ £ | based on the draft
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F £ O | complaint management.
. . v | v
14 Strengthening of sharing of
information and formal (MLA) Commission 5
" and informal assistance exchange ODG >310 5
;, 14.1 Identification of cases requiring / <
s MLA. Enchants ;
c —— MLA system <
2 14.2 Identifying 10s and LOs team Commission vV Y < e
£ For MLA and International /DG 29
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International assistance.
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15. Publication of Declarations v
of Senior Officials
The assets and liabilities
declarations of presidential
candidates and senior officers Commissio =
" (according to the protocol list) were | n 2
S published on the CIABOC official &
: website in 2024 5
< 15.1 Issuing of Transitional ©
= directives for 2025 2
£ 15.2 Selection of Senior Officials | Commissio v a
£ whose ADs are to be published. n An effective K
Té. (2025) transitional =
= 15.3 Redactions to be identified Commissio v arrangemen ®
on the declaration form. (2025) n ton -
15.4 Redaction of information onthe | AD Unit vV Declaration 2
form of A&L 2
15.5 Publication of declarations AD Unit v o
(2025) 2
- 16. Draft of new AD Form v %
3 and the regulation in terms of S. . 2
2 | 920fthe ACA (2025) inister of 3
£ 16.1 Publication of the $
S Regulation in the Gazette <
= 16.2 Table the Regulation in the Minister of vV
£ Parliament Justice
E’- 16.3 Parliamentary approval for the | Parliament v

Regulation
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2 regulation in terms of S. 92 of the
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s 17.1 Request to the Minister of
s Justice to publish in the Gazette
g 17.2 Publication of the Regulation | Minister of v
2 in the Gazette Justice
2 17.3 Preparation of Other ) vViIivY
3 : . AD Unit/ DG
E Regulations on declaration of asset .
e /Commission
and liabilities
18. Establishment of the e-assets v 3
" declaration system ( Preparation of b
< Concept note on the e-declaration =
< system already completed) Donor under o
o 18.1 TOR on the e-system the CIABOC 2
5 18.2 Procurement process guidance vVIv|Vv A 2
& 18.3 Contract award. (The e-Assets v comprehens | o £
‘S’ Declaration System is expected to be ive online <9
£ implemented from the end of March platform for 52
= 2026.) declaration % 9
£ 18.4. Software development and Svstern VIV Y| Y |Y |ofasset& = £
testing (It is expected to be d:;veloper liabilities s 9
=

completed by March 2026)
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19. preparation of National v
Anticorruption Plan for 2025-2029
] (The survey, consultations and ©
.g working group meetings and NAP team c
S workshops already have been A well coved =
g completed) National 2
"; 19.1 Develop final draft and obtain Anti- L
[
5 approv?l. final 7 corruption L
B 19.2 Print finalized document. NAP team Action Plan &
o 19.3 Launch of the NAP NAP team v £
E 19.4 Publish and circulate to v <
implement the NAP with all NAP team
relevant Stakeholders finalized
document.
20. Establishment of Internal v .
" Affairs Units (IAU) within all public | DG, 5 2
5 institutions. CIABOC T 2 ;é“
2 20.1 Preliminary Discussion with team c E 8
§ Presidential Secretariat ‘GEJ = &
§ 20.2 Draft Circular on Internal Presidential v . o
6 Affairs Unit & circulate Secretariat 23 '
S 20.3 Circulate the circular among all | Presidential v 2 ?U %
€ public institutions Secretariat g >
% 20.4. Establish a unit within the Commissi v 9= S
a Presidential Secretariat and on/ T E <
CIABOC for Monitoring and DG f( >

supervising of the IAU
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20.5.Prepare the guideline for DG/ v
members of the IAU prevention
unit/lAU
- : prevention Vv
20.6.Prepare training material unit/IAU
20.7.Train public officials on prevention VIV YT
obligations under IAU unit/IAU
20.8. Develop a digital tool for Presidential Vv
Monitoring and supervising of the secretariat
IAU
IAU Vivivivi]iviv]v

20.9. Continuous Monitoring and
Feedback Mechanisms
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January

February

March

April
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June

July
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December

Output

Outcome

Prevention of corruptions

21. Anti-Corruption Initiative
Assessment (AIA) within all
ministries and selected
departments (The preliminary
discussions on the South Korean
Integrity Assessment System,
selection of a research team for
customizing and conducting the
AIA framework for Sri Lanka, and
adaptation of the Korean Integrity
Assessment System to the Sri
Lankan context was already
completed)

21.1 Conduct Knowledge-sharing
sessions with ACRC Korea to
finalize the approach.

CIABOC/
UNDP/ACRC

21.2 Finalization of the
customized AIlA framework draft.

DG / CIABOC
Assign team

21.3 First workshop with public
sector officials to present and gather
feedback on the draft framework.

DG / CIABOC
Assign team

21.4 Conduct five workshops to
raise awareness, define indicators,
and select criteria for participating
organizations.

DG / CIABOC
Assign team

21.5 Implementation of the pilot
AlA

DG / CIABOC
Assign team

A
comprehens
ive AIA
assessment

A corruption free Sri Lanka




A f >| 2 w|l 8 =| 3| @

rea of I Responsible | & | S| S| T| 2| ¢| >| 3 £l 2| <
responsi Activities ] 3 S| 8| 2 s| 5| 3| ¥ g S| o @ Output Outcome

e officer S| 2| s| < S| 5| 3| 8| ©] 3| o

bility B <| 2 o 2 2

(7]
21.6 Completion of the AIA DG / CIABOC v
Assessment. Assign team
21.7 Public launch and dissemination | DG / CIABOC v

of the assessment results

Assign team
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The Format for Annual Proposed Procurement Plan (Relevant Reference to the Procurement Guidelines - 4.1.2)

Annual Proposed Procurement Plan for year 2025

Name of the Procuring Entity - The Commission to Investigate Allegations of Bribery or Corruption

Annexure IT of Chapter 04

Tentative Date of
Vote N Date of ate o Reference
. ) Priority . Contract i Reference
. Particular Estimated Cost Specific to Action
Quantity/ ) Status Award to MPP
. s Procurement Procuremen Procurement s Plan
S/N |Description 1 Scope of . Determination Remarks
Procurement Categary t Method Notice
U= Urgent P=
2 (LKR. Mn.) Priority N= 3 4 5 6
Normal
Renovation of d
1 . . én gl 1 2001 Works 20,000,000.00 | Shopping | N=Normal [2025.01.10 ]2025.02.20
two-story building
Repairing of Jawatta
2 P & 1 2001 Works 10,000,000.00 | Shopping | N=WNormal {2025.01.15 [2025.02.25
Record Room
enovati i
3 g ol B.af soeation 1 2001]  Works 5,000,000.00 | Shopping | N=Normal [2025.02.05 |2025.02.28
Installation of Fire
4] Alarm System and fire 1 2001|  Services 2,500,000.00 | Shopping | N= Normal 2025.04.30 [2025.05.30
extinguisher
5|Othes 1 2001 Works 2,500,000.00 | Shopping | N=Normal 2025.04.21 |2025.05.14
Purchasing of Office
Chairs, Tables, Steel ;
6 . 1 2102 Goods 4,000,000.00 | Shopping | N=Normal 2025.04.10 12025.04.30
Cupboard, Book Racks,
Steel Cabinets
Purchasing of Office
Chairs, Tables, Steel
7 ’ . 1 2102 Goods 4,000,000.00 | Shopping | N= Normal 2025.06.09 12025.07.09
Cupboard, Book Racks,
Steel Cabinets




Purchasing of Office
Chairs, Tables, Steel

8 : g ] 2102 Goods 4,000,000.00 | Shopping | N=Normal | 2025.08.11 [2025.08.29
Cupboard, Book Racks, ’ i
Steel Cabinets

9|Purchasing of Others 1 2102 Goods 3,000,000.00 | Shopping | N=Normal | 2025.04.25 [2025.05.26

9]t wrehefing of Porioble g - 2103]  Goods 400,000.00 | Shopping | N=Normal | 2025.04.10 |2025.05.09
Printer

fyl Eela i T e al  2103]  Goods 200,000.00 | Shopping | N=Normal | 2025.05.09 |2025.06.09
Machine

i e

gl wehipeg of Beskiop 8| 2103]  Goods 4,000,000.00 | Shopping | N=Normal | 2025.06.09 [2025.07.01
Computer
P asi f

3| Purchasing of Laptop 20 2103]  Goods 7,569,800.00 | Shopping | N=Normal | 2025.01.22 |2025.03.07
Computer

si Lapt '

| ochasingrat baptop 75 2103 - Goods 30,000,000.00 | NCB | N=Normal | 2025.03.28 |2025.04.28
Computer

15|Purchasing of I Pad 1 2103]  Goods 531,000.00 | Shopping | N= Normal | 2025.01.16 |2025.02.24

hasi t

o[- echagng ot Lapion 25 2103|  Goods 221,500.00 | Shopping | N=Normal | 2025.02.21 [2025.03.12
Chargers

| urchasing oF Pajer 13 2103|  Goods 1,300,000.00 | Shopping |N=Normal | 2025.04.25 |2025.05.23
Shedder
Purchasing of .

18 i ’ 5 2103 Goods 2,500,000.00 | Shopping | N=Normal 2025.04.01 |2025.06.20
photocopy machine

19{Purchasing of Printers 15 2103 Goods 750,000.00 | Shopping | N=Normal 2025.05.14 |2025.06.20
P ing of Digital

sg|Furebeding of e 1 2103|  Goods 800,000.00 | Shopping | N=Normal | 2025.06.16 [2025.07.09
Camera

21|high Pressure washer 1 2103  Goods 500,000.00 | Shopping | N=Normal | 2025.02.13 |2025.03.24

22{Purchasing of Others 1 2103 Goods 1,227,700.00 | Shopping | N=Normal 2025.04.30 |2025.05.30

0w i 4

23 Pmc.ha ek 1 1201 Goods Shopping | N=Normal 2025.02.10 ]2025.03.07
Stationary 1,347,942.26

pa [ HicHiasing of 1 1201]  Goods " Shopping | N=Normal | 2025.05.14 [2025.06.02
Stationary 2,000,000.00




s LrCliesing of 1 1201]  Goods Shopping | N=Normal | 2025.09.10 [2025.10.03
Stationary 2,000,000.00
26/Purchasing of Toners 1 1201 Goods 420,198.00 | Shopping | N=Normal 2025.02.13 |2025.03.25
27 Pul‘chasing of Toners 1 1201 Goods 5,579,802.00 | Shopping | N= Normal 2025.05.14 |2025.06.13
28| Purchasing of Toners 1 1201 Goods 3,000,000.00 | Shopping | N= Normal 2025.08.11 ]2025.09.04
29{Purchasing of Others 1 1201 Goods 5,000,000.00 | Shopping { N=Normal 2025.04.16 |2025.05.16
Purchasing of
30{Multimedia 1] 2509-03] Other services 15,000,000.00 NCB N=Normal | 2025.05.02 |2025.05.30
Advertiesment Videos '
|Other Prevention
31 e 1] 2509-03| Other services 15,000,000.00 | ‘Shopping | N=Normal 2025.05.09 [2025.06.06
Activities
Implementing ane
Asset Declaration . -
32 1 2509-05] Other services 270,500,000.00 NCB N= Normal 2025.04.25 ]2025.05.30
System for the Asset
and Liabilities Division
33|Purchasing of Cleaning 1 1405  Services Shopping |N=Normal 2025.11.10 [2025.12.10
| PURAAIOE GESCanElly 1 1407 Services Shopping |N=Normal | 2025.11.10 |2025.12.10
Servicec

R.S.A. DISSANAYAKE

{75() Qb ,,,,,,, S Director General mo25 O 4 67
- T BHMmMIESToN to Investigate Allegations R
repare . 1€ vecretary to the mistr ate
Prepared by s 5 tary to the MinistryBibery or Gorruption Dat

Neo. 36, Malalasekara Mw.. Colombo 07

! Indicate each procurement sepa:/élii:t‘e{ly. P
?.Indicate the Vote Particulars (Head-Program-Project-Sub Project-Object Item-Finance Code) pertaining to each procurement.

! Indicate proposed date of Completion of preparation of draft Bidding Document, PQ Invitation, EOI etc.

?, Indicate proposed date of Contract Award.

3, Indicate the serial number of the corresponding activity in the Action Plan.

%, Indicate the serial number of the correSponding activity in the Master Procurement Plan.

Note: Procuring Entity is responsible to include all procurements proposed to get the budgetary allocations for the particular year.
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